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V4 ‘\\1‘\\ -21{'}!5//‘)
/o

Annual Performance Appralsal Report (APAR)
e fsare geares Rae @faR)

Sr. Nursing Officer/Nursing Officer

s AR R /R srBeR
[ERIRIPASE IR WACLES
Department/Section/Unit:
CGICE K] TJo feares @ smafe
Period of Assessment from to

WRT—1 Tafeara R

Part-I Personal Data

(FATTT / T / ST | Fd Ui STHTT §RT WRT SN, S9! JrguRerfa #
RardT afdrar s Fafda Rael= ey & ura &)

(To be filled by the Administrative section concerned of the Ministry/Department/Office, in

its absence, Reporting officer to get it from officer reported upon)

1.1 HHARY BT A T UGH:
Name of the employee & present designation:

12 a1 § HRITST B TR

Date of Joining the Services:

1.3 ST fafer:

Date of Birth:

14 IHAE Ts H AR Y o arRke:

Date of continuous appointment to present grade:

1.5 IIHM TS 3R 9 TR aATdl BT dRR:

Present post and date of posting thereto:

16 SIS W FJuRerd 81 &1 A el & BRI

Date

Grade

Period of discontinuity from duty: on account of Leave




1.7

1.8

1.9

1.10

1.12

IR BT IS /I WRBN HRT & BRI

On account/Training other official Assignments

[ PR & gd Wgd b oI IR |
JguRerd &A1 @1 Hal A=

Total Number of days absent from duty without
prior permission of competent authority

3eIfores Ud qaryd Haell Jredry:

Academic and Professional Qualifications:

o1 sfcceig / fa<eh ulRierr / gageri uregshAl §
a7 R 3R ey Hdel rEam uTd @

Inland/Foreign Training/Refresher Courses

undertaken and Professional qualification attained:

YT S/ Irggfaa St /3 fUeel 9t / w.fa|qgey & 87

Whether Belong to SC/ST/OBC/PH Community?

AR FrpT Bl el /Al /o &1 Mg i wde:

Fellowship/Membership of Professional Bodies/Department Exam

Qualified:

IAAE ol I, BH I
Pay in the pay had + Grade pay

SAD! dUdT & IRRE: (bddt 4199 Ud TR &
ferg =)

Registration Number under Nursing Council Act
and date upto which it is vaild (applicable in case
B.Sc. & Nursing training only)




1.13 R, geRieror qem WieRedr:

Reporting, Reviewing and Accepting Authorities:
Rarfdsr /<=t A9 3R g™ Rare @1 mafer
Channel of Reporting Name and Designation Period covered in the year
Rt urierary
Reporting Authority
QeRIETOT YTIereh T
Reviewing Authority

Accepting Authority

22 Ruekfi= e@fy @ IRM foy v st iR Suafert o1 dfera faavor T 100
gt # < Rorad v v fal¥re et &1 Seerw fhar Sy |
Brief resume of work done and achievements with particular mention of the specific
tasks and actions assigned to you during the period in about 100 words.

2.3 Ty Ty Big 377 AR 3R Ul R P& BT T BRI RTAHT I HRAl
AP BT |
Any other additional and unforeseen assignments carried out/Initiatives undertaken
worth mentioning.




2.4 T MU AU T T fIaRT BTl IR AT &, A 8 A1 FUAT s9! ARG
BT Seold BN

| il | el |

Have you filed your immovable property return as due. If yes, please mention

| Yes \ No \

Date:..cccceeeveirieeeeens Signature of the Officer reported upon
Name:

Part-lll IR (RIS ARG GIRT WRT )
APPRAISAL (To be filled by the Reporting Officer)

1. g1 RUIfET SRISER 9RT — 2 ¥ IooiRad AHRT & 3MH JeaTdhd & A1 HEHad 27
e 21, SRIEART 3R IHD BRI Bl AT |

Doses the Reporting Officer agree with self appraisal of the officer reported upon as
mentioned in Part-11? If not, the extent of disagreement and reasons thereof.




RaiféT siv g ofre~or g1 JemdA

Assessment by the Reporting & Reviewing Authority

BT 3MMICYS DI Aol

(Agrtd ST B 1—10 & UM IR UIfadRon &1 RAfET iR FHen o 3rarsa
fobar ST 8, STel 1 | 3R Seaad U 9 10 9 Wefid axar 21) (89 ORT o
AR 40 YfIed BT 1)

(mfafteal & ¥R ¥ Ul fenfeel & & ¥ ug)

Assessment of Work Output

(Numerical grading is to be assigned by Reporting and Reviewing Authorities
on a scale of 1-10, where 1 refers to the lowest and 10 to the highest grade.
(Weightage to this Section would be 40 percent).

(Please read carefully the guidelines before filling the entries)

No.

Items Reporting | Reviewing Initial of
Authority | Authority | Reviewing
Authority

(i)

((RT 22 & AR AN ASHTaS
BRI B g BT fIR) (@I 10)
Extent of accomplishment of planned
work assigned as per para 2.2 (Max. 10)

(ii)

JATE DI IO (@AfErHTH 10)
Quality of output (Max. 10)

(i)

dbeild! SIF AR B AR Theila]
FHRIRN B STid B & foTq (31ferdmad
10)

To apply the technical knowledge and
examine the technical problems
(Max.10)

(iv)

STATEIRYT HIH AR BT DI gfel
(atferepaH 10)

Accomplishment of exceptional work
unforeseen tasks performed (Max.10)

qP ISTYS’ W Gl fAeldr AT gt (40)
Overall Grading on 'Work Output' Total (40)




JIfade oI B JeaThT: Hea 30 Ul

(Hearetd ST B 1—10 & YA IR UIfSdRon a1 RAfET iR FHen o 3rarsa
fobar ST 8, Stel 1 | 3R Sweaw U A 10 dd Hefia &edl 2 1) (39 °RT §
R 40 UfRr BN ) (S &RT § 9R 30 Wfcrerd 81T |)

@fafeal & == ¥ g fRenfacel & & ¥ ug)

Assessment of Personal attributes (weight age 30%)

(Numerical grading is to be assigned by Reporting and Reviewing Authorities on a scale
of 1-10, where 1 refers to the lowest and 10 to the highest grade. (Weightage to this
Section would be 30 percent).

(Please read carefully the guidelines before filling the entries)

Items Reporting | Reviewing | Initial of Reviewing
Authority | Authority Authority

PR D gfd AFIH
i) Attitude to work (Max.04)

Ugel T, T IR SURIGRIeAdT
ii) Sense of responsibility (Max.04)

SRNISERREIS

iii) Maintenance of discipline (Max.04)

RCICECAN

iv) Communication skills (Max.04)

AHfed AT I BRI B D
&

V) Capacity to work in team spirit
(Max.04)

T AT A BRI B bl &THT

Vi) Capacity to work in time schedule
(Max.04)

918 U4 IMaR® ARl & A
URER I HaeT
vii)  Inter-personal relations with

indoor and outdoor patients
(Max.03)

ICREIIE o H F¥Rar 8k
ERIEIl

viii)  Dependability and willingness
to take responsibility (Max.03)

JIFIITT T[0T IR FHKT S{OTHROT

Overall Grading on personal attributes

A 30 UfIed TAR S0 RT
30% weight age of overall Grading




4. YHTRITHD AT BT HedTh: Had 60 FiIerd

(FHearetd AT B 1-10 & TAM TR UIfrdRo &1 RAfET iR e o amage foar
ST 2, STet 1 foreTdd 3k Soadd U & 10 9 Aeiid &xar 2 1) (39 9RT § YR 40 ufererd
BT 1) (39 9RT # YR 30 Uforerd 8 )

(mfafical & A ¥ U feencwl @ e 9 )

Assessment of functional competency (weight age 30%)
(Numerical grading is to be assigned by Reporting and Reviewing Authorities on a scale of 1-
10, where 1 refers to the lowest and 10 to the highest grade. (Weightage to this Section

would be 30 percent).

(Please read carefully the guidelines before filling the entries)

W%T/W&:I'UT IR & forq Reporting | Reviewing | Initial of Reviewing
foder Authority | Authority Authority

Instructions for Reviewing/Reporting
Authority

C
DRIAIT Ydb YToTqT YR hX DI

i) Strategic planning ability (Max.05)

ol o @1 argar
ii) Decision making ability (Max.05)

faTereor &= @1 Aradr
iii) Analytical ability (Max.05)

HHYG &HAT
iv) Coordination, ability (Max.05)

TR HHEATRAT DT URT B

Ud 35 AR B ®I JEad

V) Ability to motivate and develop
subordinates (Max.05)

&Idnlqux"‘lcb HETHAT U HH] ’QU [hY U
Overall Grading on functional
competency

A 30 UfITd AARd SUfThRoT
30% weight age of overall Grading

RAIfET IR & swerR
Signature of Reporting Officer
SINEC]

Date:

E2IR|

Place:


mailto:fjiksfVZax@iqujhZa%7bk.k

PART-IV
GENERAL ATTRIBUTES
1. 1. AP/ ARTget & a1 A&y (Siet T AR ) |
(@I ST & oy AR & ug= 3R AP STordl & Ufa yfiifehar or fewoh
) |

Relations with patients/visitors (wherever applicable).

(Please comment on the officer's accessibility to the public and responsiveness to their
needs).

*2, fqra 3 ywraeiierdr &R g
Sl & WReAV IR /AT STfaa
SRS

Effectiveness in the development
and Protection of Scheduled castes
and/or Scheduled Tribes:

a) Tl 3R/ A T @ ufd
Attitude towards SCs and/orSTs:

b) AHINTG =TI BT FIGZMe
Sensitivity of social justice:

c) @RI IR YuTdl o9 &I &Har
ATARI BT A 3R IGE B
% fory Priag ok /TeRdl 3R
AT TSI & for = gRRed o

Ability to take quick and effective

Action to prevent and quell
atrocities & ensure justice to SCs
and/orSTs:

d) TE SR /A1 v & fadrg
P IR | A H gATaerdn

Effectiveness in bringing about

the Development of SCs
and/orSTs:

(@aeT THT 3R /T TSI & fadTa SR ReToT & e drel iRl & AMel # wRA
@ forq | SiEt e fad f AR & AMel § aN] el BT §, O Pl & Raars Ul
BET ST FhT 2 )




*(to be filled in only in the case of officers dealing with development and protection of SCs
and/or STs. Where the column is not applicable in the case of any officer, it may be so stated
against the column.)

3. Yferefor |
(®UT JATBRT DI YHTGRISAAT AR &Hamsl H IR & 9I= & URierr & forg fRwmRe
<)
Training
(Please give recommendation for training with a view to future improving the
effectiveness and capabilities to the officer).

4. HNRY NI
State of Health

5. SAMAN (OGN &I JEsdl R fCTofl o)

Integrity (Please comment on the integrity of the Officer)




6. SMIFHRY & W Ui W RAET AfHR (7T 100 Tl #) gRT U= for, wifad
IR HH MG, SRATURY IUARRI, AgayUl ABAdIA AR HAAR T & U
TR wfed
Pen Picture by Reporting officer (in about 100 words) on the overall qualities of the
officer including area of strength and lesser strength, extraordinary achievements,
significant failures and attitude towards weaker sections.

7. AR INH WaeE T 1 &R W ¥ Y Y 9T & R W ol S@Ed ATST Rare
T |

Overall numerical grading on the basis of weightage given in Section A, B and Cin Part-
[l of the Report.

Signature of the Reporting Officer

Name in Block letters:

Designation:

Place:

Date:

During the period of Report:

10



ARV : GeRIeT

Part-V : Review

QRIETOT TSR & ST AT DI Fafe:

i) Length of Service under Reviewing Authority:

T 37T A1l RUIET &R §RT BRI amseye AR A= i & Hey
¥ fu MU W qeurhd W Weud §7 Ife o fhe) Aeareie gedthd Al
SftcaIvl ¥ AeAd -TEl €, HUAT I AN ¥ QU MU Dierd § U+ Heurdh ol
Jeelg PN |

| e | T8 |

ii) Do you agree with the assessment made by the Reporting Officer with respect

to the work output and various attributes in Part-Ill. In case you do not agree
with any of the numerical assessment of attitudes, please record your
assessment in column provided for in that Part and initial your entries.

‘ Yes ‘ No ‘

Aa A=d @1 Refd § el [AaRor &1 Seerg &He? RUIfcT SMfEarl grRT
ofeqes a0 R srfwgfaerar / fewof:

iii) In case of difference of opinion details and reasons for the same may be given
remarks/observation on the Pen Picture by the Reporting Officer:

1—10 Thdl TR FHT TS

iv) Overall Grade on scale 1-10:
B?CI’_)C'EZQ E[Eﬁ 3BT 7 3T 5
Outstanding (9) Very Good(7) Good(5)
) s : o
Satisfactory(3) Unsatisfactory(0)
TeRIETT BN & BRIER
Signature of Reporting Officer
GINEC]
Date:
E2IG]
Place:
R grigrarRy GRIETT USRI & BRITER
Reviewing Authority Initial of Reviewing Authority

11



Mo

CONFIDENTIAL
BN B AW (Rrgat Rard ol ST @81 8) / Name of the Ratee Officer.......ovvevcveennne.
i
RECEIPT
AHR. B IR RAD o BT gl T 8 Mg € | WA fawg w e

@ JPAR, ALHLR DT f[Avg axg & fawqy ufddes, afs & a1, g1 15 Al & IR uxga
HRAT BRI |

A copy of the APAR received by me on.......ccccceeeeveiieeennnne As per instructions on the subject,
if | wish to represent against the contents of APAR, | have to do so within 15 days.

NAME: e e
N/ TEGATF: oo,

Rank/Designation: .......cccccecueeeeeireeeeeieee e

12



(i)

(i)

Mo

CONFIDENTIAL
Note: HUAT BIg A1 BictH Rad AT BIS/DO NOT LEAVE ANY COLUMN BLANK

(ATl BT 3TeRT RS AR IAHR BT AT <)

(To be detached and Handed over to the Ratee Officer)

I 13 7 1 R DIICIVA L= 1 £ N L2
£ S qd B A B AHIAR. & TW—cdTh HictH DI WRa
AT o ®1 RAET AAHRY BT Uvga &1 TS |
APAR in r/o Shri/Smt./MS.....cuuuuueiieeeeeeeeeeeeeeenn. grade/designation..........ccceeeevveeennenn.
for the period from.......cccveeeenn. | o JOT Submitted after completion of the
self-Appraisal to the Reporting officer on...........cccveeenne.
RUIMET ABRT B FRIETR: oo
Signature of Reporting Officer:......ccccccevvviiiieeeiiinnnnen.
BRI ECIA [=5a 1 =
Name & Rank/Designation:.........ccccvevvuverieeenieeeniveennn

(@Tect DI T HRD RUNST BN BT AU <)

(To be detached and Handed over to the Ratee Officer)

LI T 1073 1 DICIVA L= £ N £52]
£ S qPh DI @R B AHIAR. & TW—HAThT HictH DI WRE
feATD BT RAET ARABRY BT URga a1 TS |
APAR in r/0 Shri/Smt./MS.....uevveeiieiiiiiiiiiiiiiiinns grade/designation.........cccceeeevveeennenn.
for the period from...................... {0 JOTRR R Submitted after completion of the
self-Appraisal to the Reporting officer on.........ccccevveeeeeeenn.
TeARIETOT MBI B BRRITEIR ..o
Signature of Reviewing Officer:......cccccceeviiiniieieecennnen.
RIE ARG HS ECIA r=Co 1 -
Name & Rank/Designation:.........cccceeeeereereeiiveeceveenens
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